ACCOUNTABILITY BOARD


Administrator Garvey issued a Policy Statement on Prevention of Sexual Harassment.  Sexual harassment or inappropriate conduct of a sexual nature will not be tolerated or condoned in the FAA workplace.

     An Accountability Board has been established to oversee the manner in which the agency responds to allegations of sexual harassment and other misconduct of a sexual nature and prescribes procedures for reporting, investigating, and processing such allegations.  The scope of the Accountability Board has been expanded to include allegations or incidents of verbal, written, graphic, or physical harassment and other misconduct that creates or that may reasonably be expected to create an intimidating, hostile, or offensive work environment based on race, color, religion, gender, sexual orientation, national origin, age, or disability.  

     DOT/FAA Order 1110.125A establishes the policies and procedures for the Accountability Board.  The Order addresses conduct regarding contractor employees as well.  The Order can be found at the following 

Human Resources website addresses:

     
http://www.faa.gov/region/aso/hrmd/acctbrd.htm

http://interweb.faa.gov/ahr/account/account.cfm
     The interweb website also includes a Brochure which provides frequently asked questions.  Further, the FAA has also developed videos entitled “Preventing Harassment in the FAA” and “Zero Tolerance for Harassment.”  Copies of these videos, which should be used with discussions concerning sexual harassment or at employee orientations, are available to you upon request to your contracting officer.

     Please review these documents and be aware of FAA's policy in this 

matter.  If you have any questions, please contact your contracting officer.
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